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Politika etiky

Manazment spolo¢nosti Delta Electronics (Slovakia), s.r.o. zameriavajlicej sa na:
navrh, vyvoj, predaj, zakaznicky servis a opravy elektrotechnickych produktov a
meradiel v sidle v Dubnici nad Vahom
a
navrh a vyvoj, vyrobu, montaz, opravy a servis zaloznych napajacich zdrojov,
konvertorov pre telekomunikacie a priemysel; strojarenska vyroba — delenie
a tvarnenie kovov, povrchové Gpravy, montaz kovovych vyrobkov a kabinetovych
systémov, zvaranie kovov v prevadzkarni v Liptovskom Hradku

vyhlasuje a zaroven sa zavazuje poskytnat’ svojim zamestnancom najlepsie mozné
pracovné prostredie, plne dodrZiavat’ a ctit’ Ustavu SR, vladne nariadenia a zakony rovnako
ako aj Eticky kédex spoloénosti postaveny na nasledujlcej politike etiky:

Mand Vedenie spoloénosti a vietci zamestnanci musia dodrziavat’ vSetky zakony a
“ % predpisy a plnit svoje tlohy nanajvy$ poctivo.
Vedenie spoloénosti a vetci zamestnanci musia pouzivat’' majetok spoloénosti
L ekonomicky a efektivne, a zabranit podkodeniu, odcudzeniu alebo strate.
| Zneuzivanie alebo nezakonné pouzitie prostriedkov spoloénosti Delta je prisne
zakazané.
® Vedenie spolognosti a vietci zamestnanci musia dodrziavat najvyssie principy
¥ obchodnej etiky vo vSetkych obchodnych interakciach. Vsetky formy korupcie,
vydierania a sprenevery su prisne zakazane.
| H Uplatky, dary alebo iné prostriedky na ziskanie neprimeranej alebo nenalezite]
m vyhody nemdzu byt pontkané alebo prijaté ziadnym zamestnancom.
(3\ Informacie o podnikatel'skej ¢innosti, Struktire, finanénej situacii a vykonnosti mézu
e byt zverejnené vyluéne v sulade s platnymi predpismi a beznou obchodnou
A—2  praxou.
Prava dusevného vlastnictva su re$pektované spolo&nostou Delta, transfer

ﬂﬁ'_—q technolégii a know-how je moZné vykonat len spdsobom, ktory chrani prava
e dusevného vlastnictva.
:sﬁ | Delta bude dodrziavat Standardy spravodlivého obchodu, reklamy a obchodnej
L5 I sataze.

o Delta zabezpei ochranu identity, ¢o znamena, ze Ziadna odplata alebo akékolvek
1‘@ iné znevyhodriovanie nesmie byt pouzité voCi zamestnancovi, ktory nahlasi pripadnée

poruovanie etickych principov.

: Vstup do necestnej (tajnej) dohody s ciefom podviest a/alebo ziskat nespravodlivd
el vyhodu vogi tretim osobam, konkurentom, spotrebitelom a tym, s ktorymi su vedené
’ ’ rokovania sa povazuje za tajné dohody, ktoré st prisne zakazané a zamedzované

spoloénostou Delta.

) G
fv\ Vedenie spolognosti a v8etci zamestnanci musia riadit vSetky aktivity smerujic k
&,x, podpore socidlnej angazovanosti pre podporu socialneho a hospodarskeho rozvoja.

Tato politika je v stilade s Politikou [udskych prav a zamestnanosti skupiny Delta
a sluzi ako réme?%t stanovenie meratelnych cielov zamestnanectva a etiky.

%‘“7/44’% L((/\

Miroslav [Sagat ~ Chi-Ming Yu y
Manazeér ludskfch zdrojov Vykonny riaditel SK
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Ethics Policy

The Management of Delta Electronics (Slovakia), s.r.o. which focus on:

DESIGN, MANUFACTURE, SALE, CUSTOMER SERVICE AND REPAIRS OF
ELEKTROTECHNICAL PRODUCTS A MEASURING INSTRUMENTS in Dubnica nad Vahom and
DESIGN AND DEVEPLOPMENT, PRODUCTION, ASSEMBLY, SERVICE AND REPAIRS OF
POWER SUPPLIES, CONVERTERS AND UPS FOR TELECOMUNICATION AND INDUSTRY.
MECHANICAL ENGINEERING PRODUCTION - DIVIDING AND FORMING METALS,
SURFACETREATMENTS, ASSEMBLY OF METAL PRODUCTS AND CABINET SYSTEMS,
METAL OF WELDING in site Liptovsky Hradok

declares and at the same time undertakes to provide its employees with the best possible working
environment, to fully comply with and honor the Constitution of the Slovak Republic, government
regulations and laws, as well as the company's Code of Ethics based on the following ethics policy:

Vi) 3 Management and all employees shall comply with all governing laws and
* regulations and perform their duties with high integrity.
D dim Management and all employees shall use the company’s assets in an economical and

efficient way and avoid any damage, steal or loss. Misuse or illegal use of Delta assets
! is strictly prohibited.
@ Management and all employees shall adhere the highest standards of business
Q‘?L,{E’ integrity in all business interactions. Any and all forms of corruption, extortion and
= embezzlement are strictly prohibited.

] F,,l Bribes, gifts or other means of obtaining undue or improper advantage cannot be
m offered or accepted by any of the employee.

(3\ Information regarding business activities, structure, financial situation and
performance is to be disclosed in accordance with applicable regulations and
r?h——?s prevailing industry practices.

%ﬁ ’ Intellectual property rights are respected by Delta; transfer of technology and
W knowhow is to be done in a manner that protects intellectual property rights.

| <«  Deltashall adhere to standards of fair business, advertising and competition.

A=r Delta shall ensure protection of identity, meaning that there shall be no retaliation
@ or harassment of employees who report possible violations or other concerns.

To enter into a deceitful (secret) agreement, with purpose to defraud and/or gain an
e unfair advantage over a third party, competitors, consumers or those with whom they
’ ' are negotiating is considered as collusion that is strictly forbidden and prohibited
by Delta.
W o The management team as well as every employee shall conduct all activities towards
\1@ J to encourage community engagement to help foster social and economic
o& development.

This policy is consistent with the Delta Group Human Rights and Employment Policy and serves as a
framework for setting fheasurable employment and ethics goals.
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